Application & Questionnaire for Pastoral/Leadership
Appointment Process 2011-2013
Church of God of Prophecy
Great Lakes Region

General Information

Name: Male __ Female
Address:

City: State: Zip Code:

Phone: ( ) Fax: ()

Social Security Number (this is required for employment)

Date of birth:

Marital Status:

O Single
O Married Spouse’s Name:
OO Divorced Date of Divorce:

Spouse’s Date of Birth:
Anniversary:

Spiritual Information

Date of Conversion Sanctified Baptism of Spirit
Baptized in water Joined Church of God of Prophecy

At what church are you presently a member of COGOP?

Spouse information
Date of Conversion Sanctified Baptism of Spirit
Baptized in water Joined Church of God of Prophecy

At what church are you presently a member of COGOP?
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Ministerial and Professional Information

Present Rank in Ministry
0 Minister
O Bishop
0 Lay Minister
0 Deacon
License Number: Date Issued:

Where and in what capacity are you currently serving?

How long have you been in this capacity?

Are your monthly reports and tithes to the Regional Office current?
O Yes
O No

If the answer is “no,” please explain:

Are your quarterly reports to the International Office current?
O Yes
0 No

If the answer is “no,” please explain:

To be considered for appointment, one must be willing to be accountable through consistent
and faithful reporting and tithing. Do you make the commitment to report and tithe monthly to
the Regional Office and report quarterly to the International Office?
O Yes
O No
Please note, if an answer is not given, the assumption will be that the answer by
default is “no.”
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Please list all pastoral/leadership appointments you have held:

1. Date:
2. Date:
3. Date:
4, Date:
5. Date:
6. Date:

If additional space is needed, please attach an additional sheet to this form.

Current Leadership Assighment

Please answer these questions in relation to your current assignment. If you are not currently
under appointment, you may simply skip this section:

Name of church currently pastoring:
Total members: Sunday Attendance:

What are the strengths of this local church?
1.

2.
3.

What are the weaknesses of this local church?
1.
2.
3.

Does this church consistently tithe 10% of its increase from local tithes to International Offices
as directed by the International General Assembly?

O Yes

O No

If the answer is “no,” please explain:
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If you are reassigned as Pastor to this local church at the Regional Convention, what is your . . .

Short-Term Vision for this church:

Long-Term Vision for this church:

Appointment Process Information

How are you striving to discern God’s will and leading for the upcoming pastoral appointment?

| would like to be re-appointed to my current position for the 2011-2013 term:
O Agree
O Disagree
O 1am not currently under pastoral appointment.

| feel like it is time for a change in my assignment. This is based upon . ..
O 1am seeking appointment in another state or region.
I am planning on retiring.
| am not seeking re-appointment.
| would like to be moved to another pastorate in the Great Lakes Region.

Oooo

I am willing to work with the Regional Overseer in the pastoral appointment process.
0 Agree
[0 Disagree

Leadership Development Information

In what ways are you engaging in self-improvement and on-going education in order to improve
your skills as a Pastor?
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Please list two (2) books that you have read recently or are currently reading:
1.

2.

Continuing education and leadership development is essential for ministry improvement. With
that in mind, are you willing to participate in regional conferences, leadership development
seminars and the annual Pastor/Companion & Staff conferences?

O Yes

0 No

Personal Evaluation

For those currently under pastoral appointment, the International Assembly has stipulated that
2011 is the year for pastoral evaluations by the congregation. In evaluations, both one’s
weaknesses and strengths are identified. This is not to injure, but to inform and lift up. As we
prepare for the congregational evaluations of pastors, please evaluate yourself in the following
areas:

My strengths as a pastor/leader are:

My weaknesses as a pastor/leader are:

My plan for improvement is as follows:
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Please provide any other information you feel you would like to share

Thank you for your honest responses to this application/questionnaire. Your ministry and labor

of love is appreciated. It is expected that all appointees will be present on Sunday of the
Regional Convention to receive their appointment.

I am willing to work with the Regional Overseer in the appointment process.

Signature Date signed



